
 

 

 

 

 

President’s Message 
Dr. Paul Barbato 

 

 
 

Happy New Year 2020! There have been many updates within our state and encourage you to review 
important information found at https://www.state.nj.us/education/specialed/  Pay close attention to 
updates with special education dispute resolution. In addition, the Parental Rights in Special Education 
(PRISE) was updated in August, 2019.  The changes include, "How can I stop the proposed action when I 
disagree" on p. 6 and "What happens to my child if I file a request for mediation and/or due process 
hearing when I disagree with a proposal or decision to change my child's IEP?" on p. 20. 
 
Our NJAPSA Executive Board welcomes two new members: Dr. Suzan Radwan (Hillsborough, Somerset 
county) and Mr. Brian Mistretta (Upper Township, Cape May county). Our Board continues to expand both 
the state-wide distribution and diversity of districts represented by our active Board members. 
 
Our New Directors’ Cohort and Advanced Cohort programs have been full of training sessions and 
mentoring.  If you are a new director or supervisor or know someone who is just starting out, please 
consider exploring the cohort for next year.  The application can be found on our website at 
www.njpasa.org.  Moving forward NJAPSA is hoping to see you at the following upcoming workshops:  On 
February 7th, we have Isabel Machado present Hot Legal topics in Special Education at Double Tree in 
Tinton Falls, NJ.  On March 20th, we will be holding our 2nd annual Innovations with Special Education 
Technology Conference (I-SET) at the Forsgate Country Club in Monroe, NJ.  Our annual NJASA/NJAPSA 
Spring Conference will take place at Caesar’s in Atlantic City from May 13-15, 2020. Registration for this 
conference can be found on the NJASA website at www.njasa.net.  
 
Reflecting on the fall, NJAPSA, along with Mrs. Barbara Gantwerk, NJPSA/FEA, organized our annual 
Special Education Director’s Toolkit on 11/1/19. The day started with a NJDOE update from Dr. Kim 
Buxembaum, Director, Office of Special Education Programs and Mr. Dominic Rota, Director, Office of 
Policy & Dispute Resolution. Presentations included restorative and supportive practices within a tiered 
system, private public partnership to address students with significant behavioral concerns, collaborative 
consultation model as a supplemental service, and a public school district’s relationship with its care 
management organization (CMO), and updates with special education case law. Presenters included 
administrators from Lakewood (Mr. Richard Goldstein, Principal), Dumont (Dr. Karen Bennett, Principal 
and myself), and Roselle public schools (Mrs. Monica Ahearn, Director, Mr. Rashon Mickens, Principal, 
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and Ms. Fagie Greenberg, Special Education Teacher), as well as from CMO Bergen’s Promise (Mrs. Christa 
Ten-Cate), and Mr. David Nash, Esq. of NJPSA/FEA. The Toolkit provided concrete strategies and replicable 
practices to help student’s social emotional and academic learning needs.   
 
As for legal updates, take a look at Senate, No. 4052 (sponsored by Thomas H. Kean, Jr. of District 21 -
Morris, Somerset, and Union), which established a pilot program in DOE for special education students to 
attend college courses or vocational training programs.  In addition, review Senate, No. 4141 (sponsored 
by James Beach of District 6- Burlington and Camden and Christopher Bateman of District 16- Hunterdon, 
Mercer, Middlesex, and Somerset), which outlines “Paul’s Law,” and authorizes parent or guardian to 
request use of an individualized health care plan for a student with seizure disorder.  
Hoping that the rest of the school year is productive and further enriches the lives of our students and 

families.  

-Dr. Paul F. Barbato is the newly installed president of NJAPSA as of July 1, 2019.   He is the Director of Special Services for 

Dumont Public Schools.  He has served as the secretary, treasurer and trustee for NJAPSA.  He also serves as a member of the 

State Special Education Advisory Council (SSEAC).  

 

 

 

 

 

 

 

 

 

 

 

 

NJAPSA Board Members 2019-20 Left to right:  Pat Hovey, Candie Hengemuhle, Pimmi Goomer, Dr. Danielle 

Hamblin-Secretary, Mitch Badiner, Marci L. Grabelle, Executive Director, Dr. Michael Maschi, Dr. Paul Barbato, 

President, Brian Mistretta. 

 

Missing:  LaCoyya Weathington, Treasurer/President Elect, Suzanne Bassett, Dr. Howard Lerner, Dr. Gerry 

Crisonino, Dr. Christie Schutz-Vincelli, Meryl Gill, Dr. Denise Ricciardi, Dr. Suzan Radwan, Gary Molenaar, Greg 

Margolis, Susan Smahl, and Tania Symmons. 

 

 

 



2019-2020 New Directors’ Cohort 
Marci L. Grabelle, Executive Director 

We welcome our new Cohort with whom embrace the talents and skills of both aspiring and experienced professionals. We 

have eleven new Cohort members comprising a full range of urban and suburban districts who geographically represent 

Bergen, Camden, Essex, Gloucester, Middlesex, Monmouth, Morris, and Passaic Counties.   

 
Seated left to right:   Marilyn Mitchell,  Lauren Giordano, and Dr. Meena Pasupathy  

Standing from left to right:  CarolynGranato, Linda Distler, Tina Volpe, Erik Mammano, Christopher Magno, Dawn Daura, Christine Williams, 

Peter Pitrelli 

 

2019-20 New Director’s Cohort   Our New Director’s Cohort meets five times per year at the Forsgate Country 
Club, 375 Forsgate Drive, Monroe Township, NJ 08831.  The cohort provides valuable professional development 
opportunities in a small group setting throughout the year, encouraging our members to ask questions and share 
concerns that arise daily in the world of a director.    This special opportunity provides a wonderful collegial 
network to assist directors throughout their professional career.  New Director Cohort applications are available 
for the 2020-21 school year on our website at www.njapsa.org.  This year’s Cohort calendar is as follows: 

October 4, 2019:  Orientation and Welcome- Training Topics: Getting Started a Director; Budget Development and 
Grant Writing 

December 6, 2010:  Evaluation, Supervision, Recruitment, and Retention; Using Technology: Applications for 
students and administrators. 

January 10, 2020:   Special Education Legal Issues and Hot Topics. 

February 28, 2020:  Special Education Procedures, Best Practices, Extraordinary Aid, IDEA, and the Monitoring 
Process. 

April 3, 2020:   Using Data for Best Practice 

                                  

http://www.njapsa.org/


2019-2020 Advanced Cohort Program 
Patricia Hovey, Advanced Cohort Coordinator 

 
The Advanced Cohort members are those Directors’ who found the New Directors’ Cohort helpful and 
beneficial as they enter the world of Special Education Administration.  This year we have three cohort 
members, Jessica Abramovich, Caldwell-W.Caldwell, Dr. Patricia Clark-Jeter, Essex County Schools of 
Technology and Lonjete’ T. Nias, Neptune City Schools.  Pat Hovey, Sage Thrive and retired Director of 
Roxbury and Jefferson Twp  navigates the Director’s with more complex issues Director’s face including 
budget concerns, discipline, staffing and working with the board of education. 
 
The Advanced Cohort has met twice since the beginning of the 19-20 school year with a third scheduled 
in April.  Topics have included funding, staffing, legal precedents and self-care.  As Directors we are 
entrenched and involved in so many aspects of Education, not just Special Education, that it is integral in 
our day to day functions to be sure to reach out to those with similar demands.  The job can become 
isolating, wreaking havoc on our psyche and well being.  Directors are responsible for those most in 
need and reaching out to one another provides insight, support and guidance.  Within the Advanced 
Cohort we have explored trends, brainstormed innovative interventions, and sometimes just offered 
much needed reassurance.  The Advanced Cohort has been shaped by the participants and their 
individual needs.   This makes the Cohort impactful in an individualized manner.  To become a part of 
the Cohort contact Marci Grabelle at marcigrabelle@najapsa.org.  This year we have three cohort 
members, Jessica Abramovich, Caldwell-W.Caldwell, Dr. Patricia Clark-Jeter, Essex County Schools of 
Technology and Lonjete’ T. Nias, Neptune City Schools.  

 

 
Pictured from left to right: 

 Jessica Abramovich, Pat Hovey- Mentor, LaCoyya Weathington- Mentor and Treasurer/President Elect, 
Dr. Patricia Clark-Jeter and Lonjete’ T. Nias 

 
 

********************************************************************************************* 
 

“Tell me and I forget, teach me and I remember, involve me and I learn.” 
-Benjamin Franklin 
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Special Education Legal Update 
Isabel Machado, Esq.   

 

Student Safety: Rights and Obligations in the Realm of Special Education 

By:  Isabel Machado, Esq. and Kyle Ulscht, Esq. 

 It is well established that students enrolled in the public school system are entitled to a 

meaningful education.1 In addition, school districts also have a duty to ensure the safety and 

security of students in attendance during the school day.2  The State has empowered school 

officials “to supervise and ensure safety within reasonable limits.”3 

 In recent years, issues concerning bullying, school violence, suicide, and the mental health 

of school-aged children have become topics that school administrators are all too familiar with.  

Such issues raise a grave concern for our students and potentially expose the district to legal 

liability in the event of an incident.  Over the past few years, school districts have seen an influx 

of lawsuits from parents, alleging that the district did not take significant enough action to curtail 

alleged bullying.  Parents will seek to hold school districts financially accountable for the actions 

of school staff and the actions of other students in the school system.  When students exhibit 

harmful or dangerous behaviors in the school setting, districts must be carefully proactive to ensure 

the safety of all parties and to the extent possible, insulate the district from potential liability. 

Although a balancing act might arise under a number of circumstances, a common scenario 

arises when a parent or guardian of a student identified in need of special education will not consent 

to an evaluation of their child or to the implementation of an appropriate Individualized Education 

Plan (“IEP”).  Take for instance the following scenario, and potential steps that a district may take 

to address the matter.  

 A student enrolled in your district has been classified as Emotionally Disturbed under the 

Individuals with Disabilities Education Act (“IDEA”), based upon a diagnosis of Oppositional 

Defiant Disorder (“ODD”).  Until recently, the student’s ODD was appropriately managed with a 

classroom aide and a behavioral intervention plan.  As the school year progresses, the student 

begins to exhibit increasingly more concerning behaviors, such as punching and kicking their 

classroom aide; throwing objects at their classmates; and destroying school property, including 

textbooks.  Other parents have complained that their children are unable to focus and expressed 

                                                           
1 Abbott v. Burke, 149 N.J. 145 (1997) 
2 In re Guardianship of K.H.O., 161 N.J. 337, 347 (1999); Titus v. Lindberg, 49 N.J. 66 (1967) 
3 Joye v. Hunterdon Cent. Reg’l High Sch. Bd. Of Educ., 176 N.J. 568, 593 (2003) 



concern about safety. The student has been suspended for a total of seven days during the school 

year, as a result of these behaviors.  

  As the student’s behaviors escalate, the Case Manager requests a meeting with the IEP 

Team, so that the district can consider conducting a psychiatric evaluation, as well as consider the 

possibility that the student requires additional supports or a change of placement.  During the 

meeting, the Team proposes that the student be placed on home instruction pending a re-

evaluation.   

Unfortunately, the student’s parents will not consent to allowing the District to conduct a 

psychiatric evaluation, nor will they entertain any changes to the current IEP.  Immediately 

following the meeting, you receive a report that the student was involved in an incident in the 

classroom, where he threw a book towards the teacher’s desk.  The book inadvertently hit a student 

resulting in the other student getting sent to the nurse, but with no significant injury.  As a result 

of the incident, the principal wishes to again suspend the student.  What are some of the options 

you may take? 

Psychiatric:  

 Where it is determined that a student possesses a threat of danger to themselves or others, 

the Commissioner of Education has permitted school districts to exclude a student from school, 

until such time as they are able to receive psychiatric clearance from a mental health professional.4  

While this option may be available to school districts under very specific circumstances, it is 

important to note that a district may only exclude a student from school pending psychiatric 

clearance if the district has a board policy permitting same.5 And even where such policy exists, 

the student has due process rights that must be adhered to.    

While the Commissioner of Education has stated that a district’s decision to exclude a 

student from school pending a psychiatric clearance is not necessarily disciplinary in nature, a 

school must nonetheless be cautious before excluding a special education student.6 To the extent 

that there is a connection between the behavior that triggered the request for psychiatric clearance 

and the student’s underlying disability- a district would not be permitted to exclude a student from 

school pending a psychiatric clearance- as same would likely be considered a “removal” under the 

IDEA.7 

Manifestation Determination: 

   As a general rule, under the IDEA, a district may only exclude a classified student from 

school for a total of 10 school days during any given year before additional rights and protections 

                                                           
4 M.F. o/b/o S.L.T. v. Bd. of Educ. of Neptune, OAL Dkt. No. EDU 8583-96, 97 N.J.A.R.2d (EDU) 578, initial 

decision (March 27, 1997) aff’d, Comm. Ed. (May 19, 1997) aff’d St. Bd. (September 3, 1997); T.L. o/b/o T.L. v. Bd. 

of Educ. of Middletown, OAL Dkt. No. EDU-6671-01, aff’d Comm. Ed. June 13, 2002.  
5 See Neptune.   
6 See Middletown. 
7 34 C.F.R. 300.530 and 34 C.F.R. 300.530. 



must be afforded to the student.8 In the event that a student is removed from their educational 

program for more than 10 consecutive school days, or is subject to a series of removals totaling 

more than 10 school days for the same or substantially similar behavior, the district must hold a 

manifestation determination meeting.9  The IEP Team will determine whether or not the student’s 

behavior was a “manifestation” of his / her behavior. As the regulations use the term “removal,” 

as opposed to suspension, conditioning a student’s return upon receipt of a psychiatric clearance 

would likely be considered a removal.   Absent parental consent, removing this student from school 

pending psychiatric clearance is likely not appropriate. With some extraordinary exceptions, if the 

student’s behaviors are a manifestation of their disability, the district would be prohibited from 

suspending or otherwise removing the student from school for more than 10 school days during 

the school year.  

 Here, the student’s behavior appears to be related to his disability.  As the student has 

already been suspended for seven days for similar behaviors, the district would not be permitted 

to suspend the student for more than three additional school days for the new offense.  Given the 

student’s escalating behavior, it would be recommended to again discuss with the parents the 

Team’s belief that the student should be placed on home instruction, pending the identification of 

an appropriate placement. To the extent the parents remain unwilling, the student should receive 

the full three-day suspension while the district considers additional options to address the student’s 

escalating behaviors. 

Emergent Application: 

 If parents are unwilling to cooperate with the district concerning legitimate issues 

surrounding their child’s behavior, the district still has an obligation to ensure the safety of other 

students and staff.  Under both the IDEA, as well as New Jersey regulations, school districts are 

permitted to file a request for a temporary order of emergent relief when they determine that a 

student’s behavior is “substantially likely to result in injury to the child or to others.”10   

 Given the student’s increasing behaviors and the parents’ unwillingness, the district may 

affirmatively file for due process and emergent relief, requesting a court order to place the student 

on home instruction or other alternative program, pending completion of any evaluations, 

including a psychiatric,  and the identification of an appropriate placement.   

 In support of the emergent request, the district will need to prove that irreparable harm will 

occur in the event that the student is permitted to return to their current educational placement 

following the suspension.11  To demonstrate this, a district would generally need to provide the 

court with: 

                                                           
8 Note, a student may be suspended for up to 45 days in the event that they engage in one of the following actions: 1) 

the student is found to be in possession of a weapon while on school grounds or during a school function; 2) the 

student in found in possession of, or attempting to solicit, an illegal drug while on school grounds or at a school 

function; or 3) the student has inflicted “serious bodily injury,” as defined by applicable law, upon another student 

while at school or at a school function.  See 34 C.F.R. 300.530(g). 
9 34 C.F.R. 300.530 and 300.536. 
10 20 U.S.C. 1415(k); 34 C.F.R. 300.532(b)(2)(ii); N.J.A.C. 6A:14-2.7(r). 
11 N.J.A.C. 6A:12.1. 



● Information and written incident reports involving the student, focusing specifically on 

incidents where the student harmed or posed a threat of harm to himself / herself, 

classmates, or staff members; 

● Information regarding how the student’s disruptive behavior has denied other students their 

right to an adequate education under the New Jersey Constitution;  

● Steps the district attempted to take to address the student’s behavioral issues, such as 

o Behavioral Intervention Plans; 

o Counseling services;  

o Presence of a classroom aide; and 

o Requests to evaluate or observe the student. 

● An analysis of the potential harm that may occur should the student be permitted to return 

to their prior educational placement.   

After filing, the parties will generally be summoned to the Office of Administrative Law (“OAL”) 

in order to discuss the dispute, as well as potential settlement.  In the event that the matter does not 

settle, the parents will generally be provided with an opportunity to submit a response to the 

concerns raised by the district and a more formal emergent proceeding, called an Order to Show 

Cause hearing, will be scheduled regarding the matter.   

Decision: 

 In the event the district prevails, the district will be permitted to exclude the student from 

school, pending completion of any requested evaluations.   Once completed, the parties will 

generally be required to convene and identify an appropriate change in placement for the student.  

While this process unfolds, the district will have a continuing obligation to ensure that the student 

continues to receive home instruction, including the related services set forth in the IEP. If the 

parties are unable to agree upon such a placement, the court will likely determine the 

appropriateness of the district’s proposed placement, as part of the underlying request for due 

process filed with the district’s emergent application.   Even where the request for emergent relief 

is ultimately denied, affirmatively filing with the courts nonetheless serves a useful purpose for 

school districts as it relates to potential future litigation.   

Future Claims from the Parent: 

 Assume in the hypothetical above, that the district’s request for emergent relief is denied, 

and the student returns to school per court order.  As the year progresses, the student’s behavior 

continues to deteriorate, and the student’s grades begin to suffer.  At the conclusion of the school 

year, you receive a letter from the parents indicating that they are disappointed in their child’s 

declining grades and that they believe that their child was denied a Free Appropriate Public 

Education under the IDEA.  The letter continues that they will be unilaterally placing their child 

in a private school for students with disabilities. Soon after, the parents file a request for due 

process, seeking among other things, reimbursement for the cost of the student’s private school 

placement.  

 Having previously filed a request for emergent relief against the parents, you are able to 

demonstrate that the district took affirmative steps to address deficiencies with the student’s 

program, and that the parents were not cooperative in addressing the student’s ever-changing 

needs.  Additionally, the district is also in possession of an order from the OAL indicating that the 



student’s inappropriate behaviors do not warrant a change in placement.  Such a finding may be 

later used against the parents, who now claim that the district should have been aware that the 

student’s program was inappropriate.  

Future Claims from Other Parents: 

 Assume following the denial of the district’s request for emergent relief, the student is 

returned to the classroom.  The student again throws an object in the classroom. The object hits 

another student in the eye, scratching their cornea, and requiring significant medical attention.  The 

district subsequently receives a Notice of Tort Claim from the victim’s parents, alleging that the 

district failed to exercise reasonable care in supervising the other student.  

 While the parents’ lawsuit may proceed, the fact that the district previously attempted to 

have this student placed in a more restrictive environment will prove useful evidence to show that 

the district took concrete and reasonable steps to address the situation. Again, a court order 

indicating that the district was not permitted to remove the student from the classroom, will provide 

the district with a partial defense to the allegation that they failed to appropriately address potential 

threats to student safety.  

 These situations are extremely fact-sensitive and consultation with the Board Attorney is 

necessary every step of the way.  Ultimately, while districts must always seek to place students in 

the least restrictive environment possible, districts should also be aware of their obligation to 

maintain a safe and non-disruptive school environment for all students. 

 

Ms. Machado, Esq. is the founding partner of the Machado Law Group.  Her practice involves all aspects of 

education law, including litigation at all levels of state and federal courts and administrative agencies.  She has in-

depth knowledge and background in special education law, board policy and administrative matters.  Ms. Machado 

primarily counsels and litigates on behalf of school districts regarding special education, employment/contract 

matters, and labor negotiations. She is an author and dynamic public speaker who has presented for a variety of 

audiences including NJASA, NJSBA, LRP Publications as well as in-service programs for Board of education 

members, school administrators and staff in school districts throughout New Jersey. Ms. Machado spoke this 

February 7, 2020  at our annual legal mini-conference.  

 

 

NJAPSA 2019-20 Conference Corner 

Marci L. Grabelle, MAT, MSEd. 
NJAPSA Executive Director 

Email: marcigrabelle@njapsa.org 

The NJAPSA board members met in June to plan wonderful professional development opportunities for our 

members and fellow colleagues, as well as organizing our New Director’s Cohort presentations for 2019-20.  We are 

excited to provide our professional members, cohort and guests to our annual mini-conferences, Director’s Academy 

and special professional development opportunities that we have collaboratively arranged with NJPSA/FEA and 

NJASA.  We hope you will enjoy our conference offerings and your continued membership with NJAPSA.  

For additional information please visit our website www.njapsa.org.  If you have any suggestions for future professional development 

opportunities, please do not hesitate to contact Marci L. Grabelle, Executive Director at marcigrabelle@njpasa.org.  It is our goal to provide 

relevant professional development and support for all our members. 

mailto:marcigrabelle@njapsa.org
http://www.njapsa.org/
mailto:marcigrabelle@njpasa.org


NJAPSA Annual Directors’ Special Education Academy 

NJAPSA’s Directors’ Academy ,“The Therapeutic Umbrella” was held January 17, 2020 at the Forsgate Country 

Club.  The speakers were as follows:  Keynote Speaker, Dr. Maurice Elias:  

 “A New Look At What It Means To Educate the Whole Child:  Get on the SEL Train!!” 
 

 

Maurice J. Elias, Ph.D., is Professor, Psychology Department, Rutgers University, Director, Social-

Emotional and Character Development Lab(www.secdlab.org), Co-Director of the Academy for SEL in 

Schools, which offers online certificates in SEL Instruction and School Leadership 

(SELinSchools.org) and a member of the Leadership Team for SEL4NJ and SEL4US (www.SEL4US.org).  He 

received the Joseph E. Zins Memorial Senior Scholar Award for Social-Emotional Learning from CASEL 

and the Sanford McDonnell Award for Lifetime Achievement in Character Education.   Maurice is a past 

winner of the Lela Rowland Prevention Award, the Ernest McMahon Class of 1930 Award for service to 

New Jersey, and the American Psychological Association/Society for Community Research and Action's 

Distinguished Contribution to Practice and Ethnic Minority Mentoring awards.  He writes a blog on SECD 

for Edutopia (www.edutopia.org/profile/maurice-j-elias) and can be reached 

at secdlab@gmail.com.  Twitter handles are @SELinSchools and @SECDLab. 

 

George Scott 

“ACEs Informed Administrators” 

Healing from the Top Down 

George Scott is a Family Therapist, practicing at the Center for Counseling Services in Mercer County, NJ.  

He is a former adjunct instructor in the Counselor Education Department at the College of New Jersey as 

well as the former Director of Student Services in the South Brunswick School District. 

Currently George is also the State-wide Resource Coordinator for the Traumatic Loss Coalition, supporting 

the work of County Coalitions throughout NJ.  He is well known as a presenter at numerous state-wide 

conferences and professional development programs. 

With a strong belief in the ability of children and families to heal from emotional hurt, George has focused 

his work on helping parents, professional educators and other adults understand their work in that 

healing. 

about:blank
http://www.sel4us.org/
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.edutopia.org%2Fprofile%2Fmaurice-j-elias&data=02%7C01%7Cmelias%40psych.rutgers.edu%7C3aa8dfafa39640223b7508d784a56222%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C637123718165718109&sdata=fd603vakm32uvzR7aD%2BXltVvkTzLkPgk258pTGiO3Go%3D&reserved=0
mailto:secdlab@gmail.com


 

Michael Greschler 

“All You Need to Know About Executive Functioning”  

Michael Greschler, M.Ed. -is the Director of the SMARTS program. Michael has an Ed.M. from the 

Human Development and  Psychology program at the Harvard Graduate School of Education. Over the 

past 8 years, he has worked to develop and grow the SMARTS program, collaborating with teachers and 

administrators in public, private, and charter schools across the country. Since the launch of SMARTS 

Secondary in the fall of 2015, Michael has supported the more than 1,000 SMARTS educators around 

the world, helping them bring the power of executive function into the classroom. Recently, he led a 

nationwide pilot ahead of the launch of SMARTS Elementary in August, 2019. He is a frequent 

contributor to the SMARTS blog where he writes posts on executive function, learning differences, and 

how to empower students through strategy instruction. In addition, Michael is a conference coordinator 

for ResearchILD’s Learning Differences Conference. As an educational specialist at the Institute for 

Learning  and Development, Michael uses executive function strategy instruction to support teenagers 

and young adults. 

 

Sonia Rodrigues-Marto, MA, LRC, NCC, ACS 

"Trauma-Informed Approaches: Supporting Students Affected by Trauma" 

  

Sonia Rodrigues-Marto is a Licensed Professional Counselor (LPC), a National Certified Counselor (NCC) 

and an Approved Clinical Supervisor (ACS).  She is the Director of School and Community Based 

Programs at Rutgers Health -University Behavioral Health Care which provides professional 

development and intensive mental health services to at-risk youth in public, private and out of district 

school settings.  She is also co-owner of the Center for Intrapersonal Wellness, LLC and has served as an 

Adjunct Faculty member at Monmouth University and at Middlesex County College.  Sonia received her 

Bachelor’s degree in Psychology from The College of New Jersey, a Masters and Post-Master’s degree in 

Psychological Counseling from Monmouth University, a Master’s degree in Forensic Psychology from 

John Jay College of Criminal Justice, a Master’s degree in Clinical Psychology from Fielding Graduate 

University and is currently a PhD candidate at Fielding Graduate University.  She has presented on a 

variety of workshops on topics related to stress and anxiety among teens, integrating mindfulness 

practices in schools, completing suicide risk assessments, non-suicidal self-injury, and on treating 

survivors of sexual assault.  Her clinical and research interests are within the areas of acculturation 

among Latino populations, multicultural factors in counseling, working with teens and young adults on 

life transitions and career exploration, self-injurious behavior and risk assessments, sexual abuse, 

trauma and factors related to resiliency. 



 

Academy Feature Article 
Maurice J. Elias, Ph.D. 

 

 

A New Look at What It Means to Educate the Whole Child:  

Get on the SEL Train! 

Maurice J. Elias, Ph.D. 

Rutgers University 

Psychology Department and Social-Emotional and Character Development Lab 

(www.secdlab.org, @SECDLab, and secdlab@gmail.com) 

I had the great pleasure of providing the keynote to the Directors’ Academy on 

January 17, 2020.  My focus was on all of the exciting work being done in SEL- social-

emotional learning.  SEL is growing and there are many resources to help educators 

who want to bring this to their schools:  www.SEL4NJ.org, www.SEL4US.org, 

www.CASEL.org, character.org, SELinSchools.org, and my SECD Lab, to name a few.  

Why SECD and not SEL?  It’s because we now realize that while students need SEL 

skills, they also need life guidance.  If skills are the propellers that move people 

forward, character and virtues are the rudder.  The journey of life requires both.  So, 

think of SECD as SEL 2.0. By encouraging students’ social, emotional, and character 

development (SECD), we can create a civil, caring, and respectful school environment 

in which learning will flourish for even our most challenged students. 

What is Social, Emotional & Character Development (SECD)? 

 

SECD is a blend of two important traditions in education:  Social and 

Emotional Learning (SEL) and Character and Moral education (CE).  SEL, defined by 

the Collaborative for Academic, Social, and Emotional Learning (CASEL), involves the 

processes through which children and adults develop fundamental emotional and 

social competencies:   

• to recognize and manage emotions in oneself and other, 

• to develop caring and empathic concern for others, 

• to establish positive relationships and work effectively in groups, 

• to make responsible, ethical decisions, 

• to handle challenging situations appropriately. 

To best develop these capacities in school, students need to experience safe, 

nurturing, and well-managed environments where they feel valued and respected; they 

need meaningful interactions and relationships with socially and emotionally 

competent others; and they need positive and specific guidance and skill building. 

Thus, SECD takes place within the context of safe, supportive school, family, and 

http://www.secdlab.org/
http://www.sel4nj.org/
http://www.sel4us.org/
http://www.casel.org/


community environments that provide opportunities and recognition for successfully 

applying these competencies. 

An SECD school stands for something and encourages students develop their 

own sense of positive purpose.  One of our most important tenets is this: 

 

Inspiration precedes remediation 

Often, we ask students to improve in behavior or academic skills without 

realizing they don’t believe there is much of good reason to learn what is being asked.  

They don’t believe they can success, and they don’t see a pathway to a positive life.  

We must inspire students to believe they have positive potential and contributions to 

make, to their classmates and classrooms, to their schools, to their communities, and 

to the world.  They come to believe this by experiencing it. The more opportunities 

even the most challenged students have to contribute to others, to be buddies and 

mentors, to be of service to the school, to nourish their spirit of generosity, the more 

they will want to learn skills and attitudes so that they can do more of this and do it 

more effectively and comfortably.  And when this happens, students engage in fewer 

risky behaviors because they come realize they have something to lose.  They cannot 

serve if they are in detention, suspension, or otherwise restricted.  They need 

opportunities to get trust in them restored, and this path must be given to them.   

 

Build Positive Purpose 

 There is no more essential activity in our schools, particularly with high-risk 
youth, than building their sense of positive purpose.  When students enter the 
schoolhouse without a sense of positive purpose, it is difficult for them to connect 
their varied learning experiences and other opportunities into a coherent whole that 
shapes their lives. Without a purpose, they may lack a strong reason to learn, to take 
on challenges, or to behave well. An enduring sense of purpose typically emerges in 
adulthood, but having a primary goal or a focus on something other than, and larger 
than, oneself and acting in alignment with these beliefs starts to become particularly 
important in upper elementary school, and gains importance in middle and high 
school. 

William Damon, of Stanford University, defines purpose as a “stable and 
generalized intention to accomplish something that is at once meaningful to the self 
and of positive consequence to the world beyond the self.” 

Not surprisingly, positive purpose is connected to social and emotional learning 
(SEL) skills:   

● You recognize your feelings and use them as a guide to your actions. 
● You find your special task—what it is that allows you to excel. 
● You recognize your achievements and those of others, both large and small, as 

they contribute to a positive purpose. 

 



Getting Started With a Positive Purpose Essay 

Writing an essay about positive purpose is an important way to build social 
awareness, as well as to provide direction and energy for learning. But students 
usually can’t just start writing such an essay on their own—you need to help them 
build up to it: 

1. Look at the positive purpose of well-known individuals. Use nonfiction books, 
biographies, documentaries, social studies texts, and news reports to get 
students thinking. 

2. Have them learn about, reflect on, and write about the positive purpose of 
someone they know, or know of, by interviewing a local hero, community leader, 
member of the clergy, first responder, family member, educator, or other staff 
member in the school. 

3. Have them write about their own positive purpose. 

Use a Prompt to Guide Writing 

You can use a grade-level-appropriate writing prompt suited to your students’ ability, 

and adapt it so a positive purpose is the subject of the essay. In that way, this activity 

fits perfectly into your existing language arts curriculum. Here is a sample prompt 

based on a middle school language arts curriculum where students were learning how 

to write a five-paragraph essay: 

In your classes and in your life, you may have learned about and encountered people 
with a strong sense of purpose. Similarly, you might feel your own sense of purpose. In 
a five-paragraph essay that includes an introduction, three body paragraphs, and a 
conclusion, please respond to the following: What is your definition of purpose? What 
might be your purpose? Why? How would someone know that is your purpose in life? 

The following are excerpts from an essay written by an eighth grader based on the 
prompt above. (The student’s school is located in a high-poverty area of Jersey City, 
and the school has been deemed low achieving by the state.)  

Here is her introduction and definition of purpose: 

“The purpose of human life is to serve, and to show compassion and the 
will to help others,” said Albert Schweitzer. I believe I was made to 
entertain, inspire creativity, and guide others. 

I think the definition of purpose means reason to do something, like when you say 
what’s your purpose for choosing a certain career, and you state your reasons. This is 
why I strongly am convinced that I was made to guide and entertain others because, 
having a strong passion for art and Broadway plays.... A purpose of doing something 
can lead you into realizing what you want to grow up to be, as you recognize what you 
like to do. 

In the same essay, she responded to the prompt question, “How would someone know 
that is your purpose in life?” 

Others would realize what my purpose in life is by knowing what my career and life 
goals are or, who I admire to be one day. I admire to be like Steve Jobs because I believe 



without mistakes you can never grow to be an exemplary person and, even though Steve 
Jobs failed many times he became one of the most successful men in our generation. 

Try It With Your Students 

The student’s essay opened her teacher’s eyes to the depth of her thinking, 
aspirations, and abilities. The teacher reported that many of the student’s classmates 
also produced insightful essays.  

Aside from an essay, there are also other way in which your students can 
communicate their positive purpose. Consider how they might do this through artistic 
renderings other than writing—with visual art or music, for example. Expressing one’s 
sense of positive purpose- as well as looking at the positive purpose of scientists, 
mathematicians, writers, artists, athletes, entertainers, historical figures, characters 
in novels, etc.—can be done in many creative ways. 

If you decide to embark with your students on the essay assignment, I 
recommend that as they write, you provide a space for them to share early drafts of 
their essays with classmates to get several rounds of feedback, and then practice 
reading aloud in small groups. And then take a powerful next step: Provide them an 
opportunity to share in front of the class, or at an assembly, or at a parent or 
community gathering. Making public their positive purpose is a wonderful way to 
celebrate the inspirations and aspirations of your students. 

There are many resources to help you in your SECD journey. Join SEL4NJ!  
Follow up with the resources at the web sites mentioned earlier. Follow the words of 
great UCLA basketball coach John Wooden:  “Don’t let what you cannot do interfere 
with what you can do.”  Get started tomorrow! 

Maurice J. Elias, Ph.D., is Professor, Psychology Department, Rutgers University, Director, Social-Emotional and Character 

Development Lab(www.secdlab.org), Co-Director of the Academy for SEL in Schools, which offers online certificates in SEL 

Instruction and School Leadership (SELinSchools.org) and a member of the Leadership Team for SEL4NJ and 

SEL4US (www.SEL4US.org). He writes a blog on SECD for Edutopia (www.edutopia.org/profile/maurice-j-elias) and can be 

reached at secdlab@gmail.com.  Twitter handles are @SELinSchools and @SECDLa 

 

 

http://www.sel4us.org/
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.edutopia.org%2Fprofile%2Fmaurice-j-elias&data=02%7C01%7Cmelias%40psych.rutgers.edu%7C3aa8dfafa39640223b7508d784a56222%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C637123718165718109&sdata=fd603vakm32uvzR7aD%2BXltVvkTzLkPgk258pTGiO3Go%3D&reserved=0
mailto:secdlab@gmail.com
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SAVE THE DATE: 

 

NJASA/NJAPSA SPRING LEADERSHIP CONFERENCE:   

“The Balancing Act:  Connecting Life, Leadership and Wellness”  

* May 13-15, 2018 *  Harrah’s Atlantic City 

Register at www.njasa.net 

May 13, 2018 NJAPSA Welcome Luncheon-Harrah’s, Atlantic City- info to follow 

 

 

http://www.njasa.net/


         

 

 

               



NJAPSA LOGO HAS A NEW LOOK!  
Dr. Michael Maschi, Assistant Superintendent, OCVTS 

 

When the New Jersey Association of Pupil Personnel Services (NJAPSA) executive board decided it was 

time to update our logo to better brand and represent our organization, Dr. Michael Maschi, NJAPSA Board 

Member, immediately recommended the services of the Ocean County Vocational Technical School’s 

Design and Visual Communications Program. OCVTS’ Design and Visual Communications (DVC) Career 

Cluster provides students interested in Photography, Multimedia and Printing a hands-on environment to 

create designs for advertising, marketing and entertainment.  It emphasizes preparation for both immediate 

employment upon course completion, as well as continuing education on the collegiate level. These courses 

consist of both conventional and digital skill competencies to assure graduates are competitive in a wide 

variety of design and visual communication careers, including Professional Photographer, Animator, Game 

Designer, Illustrator, Screen-Printer, Web Designer, or Videographer. 

Zach Rios, a senior from Brick Township High School, is in his second year of Design and Visual 

Communications at OCVTS.  Zach draws portraits, logos and other graphic art. Last year, he has been 

selected to represent OCVTS for the Skills USA Ad Design Contest and placed 4th out of all NJ contestants. 

For the NJAPSA logo, students examined the existing logo and created designs which they thought would 

better represent the organization. Out of almost 40 designs, Zach’s was chosen unanimously by the 

NJAPSA board for its simplicity and visual appeal. Zach plans to further his skills by attending a design 

college after graduating from Brick High School and OCVTS. 

Zach can add the distinction of creating our new logo to his professional portfolio of work.  The NJAPSA 

board also gave Zach a $50 TD Bank Gift Card for his awesome work.  On behalf of NJAPSA, thanks Zach 

and best of luck in the future as you pursue a career in Design and Visual Communications!    

 

Pictured from left to right:  Mr. Dusza, Design and Visual Communication Instructor, Zachary Rios, OCVTS Winner, 

Dr. Michael Maschi OCVTS Assistant Superintendent, Ms. Lynn Sauer, Brick Center Principal 

 

 



NJAPSA PRESENTS 

2nd Annual I-SET Conference   

Innovations in Special Education Technology 

“A Practical Session of Hands-On Learning”  

                             *Tools to bring back to district* 

FRIDAY, MARCH 20, 2020 

9AM – 3PM 

 Featured Keynote Presenters:   

Mark Surabian and Dr. Brian Friedlander  

-Breakout presenters- Dr. Vecihi Serbay Zambak is an Assistant Professor of Mathematics 

Education in the School of Education at Monmouth University, Derek Tranchina, a technology 

integration specialist doctoral candidate and more…. 

 Additional Presentations:   Assistive Technology, Augmentative 

Devices, Technology in the Classroom and much more!   BYOD! 

Forsgate Country Club               Cost:   

375 Forsgate Drive     Members - $149 

Monroe, NJ  08831     Non-Members - $199  

NOTE: Membership rate applies if at least 1 person in district or school belongs to NJAPSA.  NJAPSA 

registered districts sending 3 or more staff members will be offered the MEMBER RATE for each participant. 

CST, Speech Therapists, Occupational Therapists, Special Education Teachers and Technology Coordinators 

are welcome to atten 

 For further information or groups of 3 or more, call 908-832-9400 or contact 

marcigrabelle@njapsa.org 

 

N J A P S A, PO Box 2012, Westfield, NJ 07091 

 Deadline for registration 3/10/2020.  Register today! This conference will sell out fast!  

 

Name: ____________________________________ Title: _____________________________________ 

 

District: _________________________________________         ____________$149 Member 

 

Email Address: ___________________________________ ____________$199 Non-Member 

 

Cell: ____________________________________________ 

 

mailto:marcigrabelle@njapsa.org


 

 

 

and                           

 

 

Scarinci/Hollenbeck and NJAPSA are co-sponsoring a welcome 

luncheon for all special education administrators who are attending 

the NJASA/NJAPSA 38th Annual Spring Conference on 

Wednesday, May 13, 2020 at Caesar’s, Atlantic City, NJ. 

When:    11:30 am – 1:00 pm  

Where:   Caesar’s  

Room:    TBD   

 

 

 

 

 

Email  above to marcigrabelle@njapsa.org.  Questions- feel free to call 

Marci Grabelle at 908-832-9400.  Email preferable.    

 

* NJAPSA members:  Free 

* Non-members: $20.00 per person 

 

RSVP is mandatory and must be submitted by Tuesday, May 5th  to marcigrabelle@njapsa.org: 

Name: ______________________ District ____________   

Member ____ or non-member_____   P.O. ____or payment option for non-members (check or 

cash)___ 

 

mailto:marcigrabelle@njapsa.org
mailto:marcigrabelle@njapsa.org


Membership 

 

 

  
NJAPSA Membership 

 

Complete the following information for renewing your membership or becoming a new 

member.  You can mail at the address below or email scanned copy and PO to 

marcigrabelle@njapsa.org. 
 

NAME:  

 

SCHOOL DISTRICT:  

 

POSITION:  

 

WORK ADDRESS:  

  

 

HOME ADDRESS:  

(if applicable)  
 

 

 

WORK /HOME PHONE:  Cell:  

 

EMAIL ADDRESS:  

 

Please print this form and mail with a purchase order or check in the amount of 

$195.00 ($50.00 for retirees) to: 

 

    NJAPSA 

    P.O. Box 2012 

    Westfield, New Jersey 07091-201 
Allow 4 weeks for acknowledgement of your membership.  An invoice for your payment will be sent to 

your email address.  Please be aware that membership runs from July through June of each school year.   

     PLEASE INDICATE IF YOU ARE:      

    Renewing your NJAPSA membership 2019-20 

               New member to NJAPSA 2019-20 

      Retired Membership 2019-20 

mailto:marcigrabelle@njapsa.org


 

New Administrators’ Cohort Application 
Name: __________________________________________________________ 

Primary Position/Title:  ______________________________________________ 

Present Employer: _________________________________________________ 

Work Address: ____________________________________________________ 

   _____________________________________________________ 

 City _________________________State:_____________Zip: _______ 

Work Phone: _____________________________Fax: ____________________ 

E-mail: __________________________________________________________ 

How long at present position: _________________________________________ 

Home Address: ___________________________________________________ 

     ____________________________________________________ 

 City _________________________State:_____________Zip: _______ 

Home Phone: ______________________________ DOB (optional): _________ 

Preferred Mailing Address:      Business: _____     Home: _____ 

Please *mail the completed application and resume, to be received by October 8, 2020 to:   
 

NJAPSA New Administrators’ Cohort 
PO Box 2012 
Westfield, NJ 07091 



Note: Please answer each question fully or reference your resume and section if the information 
is included there. 

 
1. Higher Education – Begin with the most recently attended institution.  

Institution Location Date Major Degree 

     

 

     

 

     

 

 

 

    

 

2. List all honors, awards, and fellowships received, as well as special travel or study 
programs undertaken, beginning with the most recent. 

 
Name of award, honor, travel or study program  Date(s) received 

 

 

 

3. Reference:  Please list an individual who are familiar with your professional work and 
qualifications.     

Name Position Address Home & Office Phone # 

    

 

 

 

 

Applicant’s Signature:___________________________________  

Date:___________________ 

* NJAPSA will accept an electronic application and resume as temporary submission in order to expedite your application.   

An original   signed document is still required in order to complete process.   

 



Executive Board 
 

Dr. Paul F. Barbato      President 

Ms. LaCoyya Weathington     President Elect/Treasurer 

 Dr. Danielle Hamblin      Secretary  

Ms. Marci Grabelle      Executive Director 

Ms. Suzanne Bassett      Communications Chairperson 

Mr. Gregory Margolis      Immediate Past President 

Mr. Gary Molenaar      Past President 

Mr. Mitchell Badiner      Past President 

Ms. Patricia Hovey      Past President 

Dr. Denise Ricciardi      Past President-Retired  

Dr. Howard Lerner      Past President  

Dr. Gerry Crisonino      Trustee 

 Ms. Meryl Gill      Trustee 

 Ms. Rajneet “Pimmi” Goomer    Trustee 

 Ms. Candida Hengemuhle     Trustee-Retired 

 Dr. Michael Maschi      Trustee 

Mr. Brian Mistretta      Trustee 

Dr. Suzan Radwan      Trustee 

Ms. Susan Smahl      Trustee-Retired 

Ms. Tania Symmons      Trustee 

Dr. Christie Schutz-Vincelli     Trustee 

 

 

 

Contact Us 
 

  

NJAPSA 

P.O. Box 2012 

Westfield, NJ 07091-2012 

908-832-9400 

Marci L. Grabelle 

Executive Director 
marcigrabelle@njapsa.org 

 

 


